
These headings form the acronym HERO.  
The four areas are further delineated on the next page.
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At The Saint John Henry Newman Catholic School, there is a 
consistent focus on the attitudes and skills required to be a 
successful learner. These drive teaching and learning in the 

school and are the ‘golden thread’ that links together all 
elements of our curriculum. In addition, by deliberately practising 

and improving in these areas, a student becomes ever more 
confident in their ability to take on each fresh challenge that 
learning brings and in contributing to the world around them 

e�ectively and on their terms. This is known as self-e�cacy and 
is a key focus of the whole school’s curriculum aspirations.

The Saint John Henry Newman Catholic School is a loving 
school at the heart of the Catholic community where all 

commit to and enjoy supporting each other in the 
successful pursuit of excellence.  We work to develop the 

discernment, integrity, knowledge and self-e�cacy 
necessary to realise our God-given mission and potential, 

and so live life to the full. 
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The following capacities are used in dialogue between students, 
parents and sta� when discussing approaches to academic work, 

home-learning and engagement with the life curriculum



4 DISENGAGED

1 DYNAMIC

2 POSITIVE

3 PASSIVE

Subject teachers are asked promote and facilitate progress in these skills and 
dispositions in their classrooms, and then to rate students’ learning attributes 
in each category above on a 4 point scale as follows: 
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Keen to use skills and time for the benefit of others within 
and beyond the school; willing and able to consider the 
cultural, ethical and moral issues of studies; aware of 
similarities and di�erences with others and an ability to see 
the world through others’ eyes; behave well, allowing all to 
enjoy their time and do their best
Willing to share their ideas with others, clearly and 
concisely; reaching out for, and showing an appreciation of, 
the views of others; e�ective, flexible and supportive when 
working in teams 
Develop a sense of agency; engage in the learning process, 
knowing and welcoming that it will inevitably mean a 
change in understanding; be willing to engage in new 
challenges, accepting the stresses and confident that 
new learning will come; energetic

Concerned 
for others

Collaborative

Confident

Develop the ability to imagine, conceive, express or make 
something that was not there before. the ability to look at 
something from a variety of angles; to be innovative, 
imaginative and flexible in thinking; to notice detail and 
make links; to work to develop a personal style and voice 
so as to make a di�erence
To approach something new with objectivity; to develop the 
capacity to change one’s mind should the argument and 
evidence be compelling enough to do so; to reflect on ways 
of working and thinking, ready to change and improve; 
be aware of and look towards the ‘bigger picture’ 
The ability to engage with, and make the most of, new ideas 
and unfamiliar contexts; to learn to speculate e�ectively 
and tolerate uncertainty.  To accept and learn from failure
The ability to be curious and keen to learn; to systematically 
and objectively weigh competing arguments and evidence; 
to question  assumptions; to take charge of one’s own 
learning – moving beyond simply receiving knowledge to 
actively seek out one’s own views and solutions

Develop the ability to arrange resources so that 
deadlines and commitments are met and tasks fulfilled 
e.g. in approach to home learning; able to balance school 
with other commitments; able to plan and prioritise; 
work in such a way as to make it straightforward for 
someone else to follow what they are doing; systematic 

Creative

Open-minded

Risk-taking

Enquiring

Unwilling to give up in the face of obstacles; only satisfied  
with high quality; only satisfied when outcome has been 
precisely achieved 
Able to overcome setbacks; optimistic, flexible, a belief in 
own agency; a willingness to learn from failure; willing to 
help others overcome adversity
A willingness to engage with the carefully designed 
repetition of processes in order to improve

Perseverant

Resilient

Practice

Dynamic approach to developing the capacity, 
which will contribute to above expected progress 
over time

Positive and open approach to developing the 
capacity,  which will contribute to expected 
progress over time

Passive and/or inflexible approach to developing 
the capacity, which will lead to underachievement 
over time

Disengaged approach to developing the capacity, 
which will lead to significant underachievement 
over time


