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Introduction 

The Governing Body, Headteacher and staff of the John Henry Newman Catholic School are 

committed to promoting the well-being of our pupils and students in all areas of their life.  We 

seek to achieve this in the context of the Gospel values of justice, forgiveness, respect and love for 

one another.  We believe in the promotion of good behaviour by praise, encouragement and 

reward. This is achieved in a disciplined environment in which Christian virtues and values are 

promoted.  Any sanctions used to address behaviour which falls below our expectations will be 

administered in the spirit of our Catholic ethos.  

 

The principles which underpin the Behaviour Sanctions and Rewards policy aim to: 

 

 promote good behaviour;  

 promote self-esteem, self-discipline, regard for authority and positive relationships based 

on the gospel values; 

 ensure fairness of treatment for all;  

 encourage consistency of response to both positive and negative behaviour;  

 promote early intervention where appropriate; 

 provide a safe environment free from disruption, violence, bullying and any form of 

harassment; 

 encourage a positive relationship with parents/carers to develop a shared approach, 

involving them in the implementation of the school’s policy and associated procedures.  

 

Parents and Carers will be expected, encouraged and supported to take responsibility for the 

behaviour of the child both inside and outside the school. The school will encourage 

parent(s)/carer(s) to work in partnership with the school to assist it in maintaining high standards 

of behaviour and will be actively encouraged to raise with the school any issues arising from the 

operation of the policy  

  

Roles & Responsibilities  

The Governing Body, in consultation with the Headteacher, staff and parent(s)/carer(s), will 

maintain this policy for the promotion of exemplary behaviour and keep it under review. It will 

ensure that this is communicated to students and parent(s)/carer(s), is non-discriminatory and that 

expectations are clear. Governors will receive information about the number & nature of Fixed 

Term Exclusions and Internal Exclusions. Governors will observe pupil and student behaviour in 

the school as part of link and other visits.  

 

The Headteacher will be responsible for the implementation and day-today management of the 

policy and procedures.  

 

The Deputy Headteacher (Pastoral) is responsible for leading the team of staff who provide 

pastoral and therapeutic support for individual students and their families.  

 



Staff, including teachers and support staff, will be responsible for ensuring that the policy and 

procedures are followed, and consistently and fairly implemented.  

 

Mutual support amongst all staff in the consistent implementation of the policy is essential.  All 

staff have a key role in advising the Headteacher on the effectiveness of the policy and procedures. 

They also have responsibility, with the support of the Head teacher, for creating a high quality 

learning environment, developing positive behaviour for learning and implementing the rewards 

and sanctions policy consistently. 

 

The School Behaviour Policy is underpinned by the basic rights of those who form the school 

community: 

 pupils have the right to learn; 

 teachers have the right to teach; 

 all have the right to go about their business in safety and with respect. 

 

An orderly, disciplined environment is one in which the best teaching and learning can take place. 

It is also the environment which best promotes and sustains our Catholic ethos.  The aims of the 

policy are to: 

 uphold the Catholic nature of the school;  

 enhance and maintain the catholic community spirit;  

 show this in pupil and students’ behaviour and attitude around the school;  

  enable students to feel comfortable with, and responsible for, their environment; 

 emphasise the importance of self-respect and respect for others; 

 to ensure the pupil and students’ behaviour and attitude supports effective teaching and 

learning by creating a caring, calm atmosphere which is conducive to learning; 

 to build on the partnership between parents and school. 

 

This policy consists of six parts: 

Part 1  The Home School Agreement 

Part 2    The Code of Conduct 

Part 3    Standards of Behaviour 

Part 4   School Rules 

Part 5    Rewards 

Part 6    Sanctions 

 

1. Home School Agreement  

All parent(s)/carers(s) sign a Home School Agreement following the Year 6 parent/carer induction 

session before their child joins the school.   The school will provide information for parents on the 

school’s behaviour policy, including any changes. Pupils and students are expected to take 

responsibility for their own behaviour and will be made fully aware of the school policy, 

procedures and expectations through Year 7 induction, form time and assemblies.   Pupils and 

students will also be encouraged to take responsibility for their social and learning environment 

making it both safe and enjoyable by reporting all undesirable behaviour. 

 

2. The Code of Conduct 

The school works hard to ensure that our expectations are communicated consistently at all times.   

The pupils and students of The John Henry Newman Catholic School have prepared the following 

Code of Conduct to which new pupils commit themselves upon their enrolment, which can be 

found on the school website.   All staff, through the induction programme and the staff handbook, 

are given a copy of the school’s Code of Conduct. 



The Code of Conduct covers attendance on school trips, travelling to and from school and in the 

local community. 

  

CODE OF CONDUCT 

1 We treat each other fairly. 

2 We always take care of our school and surroundings. 

3 We do not draw or write anything which could upset others. 

4 We accept people's beliefs and do not discriminate because of race or disabilities. 

5 We do not fight or deliberately hurt people. 

6 We always follow the basic classroom rights – the right for pupils and students to 

learn, and the right for teachers to teach. 

7 We do not upset or offend anyone with our words or our actions. 

8 We respect each other. 

 

3. Standards of Behaviour - Our Expectations 

John Henry Newman Catholic School pupils and students are exceptional in the way they behave 

and respond to being given responsibility.  Where pupil behaviour needs to be modified the school 

believes that sanctions alone will not be successful. Therefore, a clear, consistent and student 

focused sanctions and rewards system has been developed at the school. This policy has 

contributed to the positive behaviour for learning that is evident in every classroom. Everyone in 

our school is entitled to respect and courtesy.  These should be shown in speech, good manners 

and in helping others in times of difficulty.  The respect shown to pupils and staff should apply 

equally to visitors and newcomers to the school. 

 

Classwork 

We expect that pupils and students: 

 demonstrate commitment to their own learning and progress; 

 complete all work to the best of their ability; 

 stay on task; 

 present all work to the best of their ability; 

 contribute fully to lessons; 

 have the necessary equipment. 

 

Behaviour  

We expect that pupils and students:  

 take pride in their appearance and look smart at all times; 

 contribute to a well-ordered, friendly environment in which everyone can learn effectively; 

 are polite and respectful; 

 arrive on time and settle quickly; 

 listen attentively; 

 avoid calling out; 

 are co-operative and considerate; 

 respect the environment and others’ property. 

 

Home Learning  

We expect that pupils and students:  

 complete homework to the best of their ability; 

 take sufficient time and care over homework; 

 present homework to the best of their ability; 

 hand in homework when it is due; 

 listen to and follow instructions carefully; 



 show commitment to learning from previous mistakes; 

 check homework before handing it in. 

 

In all respects the school recognises that we can only fulfil these expectations with the full 

support and co-operation of parents. 

 

4. School Rules 

All members of staff promote the observance of these rules consistently.   

 

The uniform  

 French navy blazer with school badge 

 Shirts and blouses which must always be tucked in 

 Black polished shoes which are low-heeled (no trainers or boots) 

 Optional school V-necked jumper. 

For boys 

 Plain black or dark grey trousers for boys – not skinny fit or jeans 

 White shirt the collar must be stiff - no 'casual' shirts are permitted 

 Plain black, navy or grey socks only 

 School tie - properly tied. 

For girls 

 Holyrood tartan kilt worn at knee length or below or grey school  trousers- not skinny fit 

or jeans  

 White revere collar blouse 

 Plain black opaque or natural tights or white ankle socks – but either socks or tights MUST 

be worn  

 To be worn with the grey trousers-plain black, navy or grey socks only 

Please note: 

 Shoes must be polished, black and low heeled 

 Outdoor coats and jackets must be plain black, navy or dark grey, with no large logos 

 Denim or leather jackets are not permitted 

 Outdoor coats and jackets must not be worn in the school building 

 Casual clothes worn on ‘dress down days’ should be appropriate for school 

 Crop tops; very low cut tops; above the knee shorts and very short skirts are not acceptable. 

Nor do we expect pupils/students to wear torn jeans or tops with slogans that could be 

considered offensive. Headwear of any kind is not to be worn indoors. Face piercings are 

also not appropriate for school and, of course, underwear should not be on display. For 

Health and Safety reasons backless shoes and very high heeled shoes are not to be worn. 

Large dangly earrings, including hoops, and excessive jewellery are also not permitted. 

 

Further guidance: 

 All articles of clothing must be clearly marked with the owner's name. 

 Hairstyles must be conventional and of a natural colour and must be worn off the face.  

Shaved patterns in the hair and anything below a number 2 cut, on any part of the head 

are not permitted.  Facial hair is not permitted until the sixth form. 

 Eyebrows must not have patterns or stripes shaved into them. 

 A traditional watch and one pair of plain stud earrings may be worn.  Pupils may wear a 

religious emblem where permission has been granted. 

 Other jewellery can be a hazard and is not permitted; it may be confiscated. 

 

JHN Sports Uniform 

 Rugby top (compulsory for boys only) 



 Polo top (compulsory for all pupils) 

 Shorts (compulsory for all pupils) 

 Socks (compulsory for all pupils) 

 Skorts (optional item for girls) 

 Hooded Sweatshirt (compulsory item for girls) 

 Tracksuit bottoms (optional item for all pupils) 

 Underarmour (skins) in navy or white is allowed to be worn under PE kit 

 Football/rugby boots (compulsory for boys) 

 

Protective Clothing 

 For Food Technology a protective apron 

 

Personal appearance 

 Pupils must wear clean, smart school uniform for all school activities unless they have been 

informed otherwise 

 Full school uniform must be worn correctly on the journey to and from school 

 Shirts and blouses must be tucked in 

 

Pupils may wear a discreet religious emblem, where permission has been granted from the DHT 

I/C Pastoral 

 

SIXTH FORM DRESS CODE 

Sixth Formers at The John Henry Newman Catholic School have some discretion to make certain 

choices about their working clothes, but are expected to set an example of smart appearance to 

other year groups.  The Sixth Form dress code is smart office wear and the requirements are as 

follows: 

 

Girls 

 Suit – i.e. jacket with matching knee-length tailored skirt, (stretchy skirts are not permitted), 

or matching full length trousers, not “skinny” jeans, culottes , jeggings or Capri pants 

 Shirt or smart top without logos 

 No excessively short skirts, no shorts or leggings 

 Smart shoes (not trainers or other thick-soled casual shoes).  No excessively high heels. No 

boots 

 Vest tops and tops that reveal midriffs are not suitable 

 

Boys 

 Suit – i.e. navy, grey or black tailored jacket and matching trousers 

 Shirt with tie. Top button done up 

 Smart shoes (not trainers or other casual shoes) 

 No shorts 

 

Further guidance: 

 Hair can be dyed, but must be a natural hair colour.  

 Tattoos should not be visible and facial piercings are not permitted. 

 

LESSONS 

Pupils must: 

 be with their classes whilst the school is in session; 



 line up outside the classroom before the beginning of each lesson, unless other instructions 

have been given, and await supervised entry; 

 promptly get out their books and equipment and stand in their place in silence until they 

have been greeted; 

 bring necessary books and equipment to all lessons; 

 follow the instructions of their teachers at all times. 

 

Movement 

Pupils must: 

 move safely and sensibly around the site, in small groups, usually not more than three; 

 use the one-way system indicated on doors and stairs; 

 keep to the left on corridors; 

 only use toilets and water dispensers at break/lunch/before and after school. 

 

Personal Possessions 

 Pupils must not bring to school any unnecessary valuables. 

 It is every individual's responsibility to look after personal belongings. 

 Uniform and other equipment must be labelled. 

 Headphones may not be worn. 

 Mobile phones will be confiscated if they are not switched off and out of sight during the 

school day. 

 Cameras must not be used in school. 

 The school cannot accept responsibility for any personal possessions. 

 

Care for the School Environment 

 Pupils must not damage the school environment in any way. 

 Any damage must be reported to a member of staff immediately. 

 Rooms must always be left tidy. 

 No litter should be left. 

 School property must be treated with care and respect. 

 Pupils may not use school equipment or fittings without prior permission from a member 

of staff. 

 

Eating 

 Chewing gum is not permitted.   

 Food and drink (apart from bottled water) may only be consumed in the dining rooms, 

outside or in specified areas (i.e. Sports Café). 

 Any food served to a pupil on a plate is not to be taken out of the dining room. 

 Pupils must leave their places at the table clean and tidy after eating. 

 

Health and Safety 

We all have responsibility for each other’s safety.  All accidents or cases of illness on the school 

premises must be reported to a member of staff.  Pupils who feel unwell must report to the 

medical room.  The school First Aider will contact parents if necessary. 

 

Pupils must not: 

 purchase or consume alcohol during the school day, when engaged in a school activity or 

when travelling to and from school; 

 smoke when in school, when travelling to and from school or when engaged in school 

activities, or bring smoking or vaping paraphernalia into school; 

 have dangerous, illegal, offensive or inflammable items in school; 



 push past others on the stairs or in the corridor; 

 invite visitors on site without the permission of the Headteacher. 

 

Out of School/After School 

 Pupils should remember that they are representing the school when they are travelling to 

and from school every day, and behaviour and the standard of uniform must be 

exemplary. 

 Pupils and students may only drive cars, motor cycles or scooters to and from school with 

the permission of the DHT I/C Pastoral or Director of Sixth Form.  Drivers must obtain a 

parking permit from Student Services 

 Pupils must obtain a work permit before taking up part time employment. 

 

Attendance at School 

 A parent or guardian must explain all absences from school by using the dedicated absence 

telephone line on 01438 791982, by e-mailing (attendance@jhn.herts.sch.uk) or writing a 

note.  Our attendance officer operates a 'first day response' system and contacts parents and 

guardians on the morning of any unexplained absences.  Where possible, notification of 

forthcoming absence must be given.  In the event of an absence lasting more than three 

days, parents are required to notify the school again. 

 If pupils arrive late (after registration period), they must sign in at Student Services. 

 Pupils may not leave the school premises without permission.  Any pupil who needs to 

leave school during the day must obtain permission from the Form Tutor or Learning Co-

ordinator.  When given permission, pupils must register their absence by filling in the 

Signing-Out Book at Student Services.  They must sign in if they return later in the day. 

 The library is usually staffed until 4pm each evening and, on occasions, pupils may sit in 

the main dining room to read or complete homework.  No pupils or students should be on 

the premises later than 4pm unless under the direct supervision of a member of staff where 

this has been agreed in advance. 

 Pupils staying after school for detention, for extra work, or for an extra-curricular activity 

must complete the After School Book in Student services. 

 

5. Rewards  

We want the achievement and contribution of each pupil and student to be recognised through the 

appropriate use of rewards. 

 

Subject Teacher 

 Verbal praise 

 Newman points 

 Letter/post card/email home  

 

Further guidance: 

 Postcard should be sent home for sustained effort over a significant period of time. 

 Postcard should be sent home if a pupil achieves target grade or above in an assessment. 

 

 

Subject Leader 

The Subject Leader should monitor the use/allocation of Newman points and postcards, ensuring 

that these are given as appropriate.  

 

Outside the Classroom 

Positive behaviour outside the classroom should be noted on the pupil’s conduct card.   
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Newman Points 

 The aim of the Newman point system is to encourage hard work and to build and sustain an 

atmosphere where effort and achievement are valued.  Newman points are awarded to all pupils 

and students and are accumulated each year: 

 

 to reward achievement; 

 to reward effort which leads to greater achievement; 

 to motivate pupils to do well. 

 

Newman points can be used to reward good work, significant effort, dynamic learning, good 

organisation, attendance and contribution to school life. The range of Newman Points available is 

detailed here. 

 

1, 3 or 5 Newman points may be awarded in class for positive conduct or attitude, mature or 

helpful behaviour, ‘can do’ attitude, independence demonstrated, perseverance demonstrated, 

consistently ready to learn, 100% effort demonstrated, feedback being actioned. 

 

30 Newman points will be entered onto SIMS when a postcard is sent home, when 100% 

attendance is achieved in a term, and for a strong HERO Learning Review, or for a significant 

achievement recognised by the Learning Co-ordinator. A strong HERO Learning Review will also 

be recognised with a pin badge. 

 

50 Newman points will be entered onto SIMS for an outstanding contribution/achievement 

recognised by the Headteacher, who will also award a Headteacher’s pin badge. 

 

Certificates are awarded for achieving a set number of Newman points. 

 Bronze – 100 Newman points 

 Silver – 200 Newman points 

 Gold – 300 Newman points 

 Platinum – 400 Newman points 

 

Learning Co-ordinators are notified weekly of any pupils reaching a 100 point threshold and the 

relevant certificates will be issued.  The certificates will be presented in the next available year 

group assembly or in the form group if this is appropriate. 

 

Newman point certificates may be taken to Student Services and exchanged for an item from the 

Rewards Shop.   

 

Certificate winners are entered into a single annual prize draw. 

 Bronze certificate = 1 entry 

 Silver certificate = 2 entries 

 Gold certificate = 3 entries 

 Platinum certificate = 4 entries 

 

Saints’ Cup 

All Newman points will be added to a total for the Saint represented by a form group.  All 

behaviour points will be deducted from this total.  Saints points can also be accumulated via the 

Saints system and the competitions that run.  At whole school assemblies the running totals of 

points will be given.  The Saint with the highest net score of rewards/behaviour will win the Saints’ 



Cup at the end of the academic year.  Pupils in the form groups representing the winning Saint 

will take part in a celebration in the last week of term.    

 

Awards 

Each year, special awards will be presented to pupils and students who have performed 

exceptionally well in certain aspects of school life or curriculum areas.   These awards are given at 

the annual Presentation Evening. 

 

6. Sanctions 

 

Unacceptable behaviour  

The John Henry Newman Catholic School operates a tiered response to unacceptable behaviour.  

Subject teachers are responsible for the conduct of pupils during lessons and should refer 

persistent problems to their Subject Leader in the first instance.   The next stage of referral is to the 

form tutor and then the Learning Co-ordinator.  Members of the Senior Leadership Team will co-

ordinate the response to serious problems. 

 

The aim of this tiered response is to help all pupils achieve success through good working 

practices. 

 

The awarding of sanctions is not necessarily progressive, i.e. it is not the case that every lesser 

sanction needs to have been used first.  Sanctions and how they are awarded are decided by the 

relevant member of staff when considering the incident. The guidance below should be followed 

and sanctions must be recorded on SIMs and followed up. 

 

C1 - Talking and distracting others (low level disruption) / Failing to follow instructions / Walking 

around the classroom without permission / Failing to start work promptly 

O1 - Arriving to lesson without all the required equipment 

L1 - Arriving late to lesson without a valid reason 

H1 - Arriving to lesson without required home learning / home learning not completed to the 

required standard 

 

 

The following sanctions may be awarded for more serious or persistent disruption/lateness/poor 

organisation within one lesson or repeated incidents over a series of lessons. 

C2 - Repeat of any C1 behaviour (having been logged) / defiant behaviour by refusing to follow 

instructions / Walking out of a lesson without permission / Failure to focus once learning has 

begun   

O2 - Arriving to lesson without all the required equipment (repeated) 

L2 – Arriving late to a lesson without a valid reason (repeated) 

H2 - Arriving to lesson without having completed required home learning (repeated) 

 

Whole class sanctions are not acceptable. 

 

Punctuality Detention  

Pupils who are repeatedly late for school will have the minutes totalled up that they have arrived 

late that week and catch these up after school in a detention.  Learning Coordinators will make the 

final decision on who receives a punctuality detention.  Student services will issue a detention slip 

and send a text home.  Punctuality detentions are held on a Thursday evening 

 

 



Department Detention 

This is a subject based detention, available to subject leaders and subject teachers in consultation 

with, and with the approval of the subject leader. The detention is usually for one hour, from 

3.10pm until 4.10pm.  

The subject teacher or the subject leader decides what work is to be completed during the 

detention.   

 

If a pupil fails to attend a subject detention 

It is the responsibility of the subject teacher to speak to the pupil and advise the subject leader, 

who will contact parent/carer and re-issue the detention. 

If this fails then the matter should be referred to the Learning Co-ordinator and a Leadership 

Detention will be issued. 

 

Temporary removal from class 

A pupil who is disturbing a lesson in some way may be asked to wait outside the classroom.  The 

teacher may then finish addressing the class before speaking to the pupil who was causing the 

disturbance.  

 

Learning Coordinator Detention 

This is a pastoral based detention, available to form tutors in consultation with, and with the 

approval of the Learning coordinator. The detention is usually for one hour, from 3.10pm until 

4.10pm.  

The form teacher or the learning coordinator decides what work is to be completed during the 

detention. 

 

Senior Leadership Team Detention 

Weekly reviews of pupil logs on uniform, conduct and homework warnings or one off incidents 

may lead to a Senior Leadership Team Detention (Thursday from 3.15 – 4.45pm)   The detention 

slip must be issued at least 24 hours in advance and a text message is sent to notify parents.    

 

Saturday Morning Detentions 

Once each month provision is made for a Saturday morning detention. A Saturday morning 

detention can be issued by members of the senior leadership team in consultation with the 

Headteacher.  It is a sanction that is available to the school if previous lesser sanctions have not 

been successful in improving behaviour.  It is the final step before a fixed term exclusion is issued.  

 

Pupil behaviour support  

Subject leaders and learning coordinators may remove a pupil from specific lessons or series of 

lessons if there is good cause or pastoral reasons for this. This is not necessarily a sanction, the 

pupil will be supported during this time in The Walsingham Room to ensure a swift return to 

normal lessons. 

 

Reflection and reconciliation  

A pupil may be removed from lessons due to poor or unacceptable behaviour and asked to work 

in The Walsingham Room, this can only be authorised by a member of the senior leadership team.   

Pupil support scheme 

A pupil who has repeatedly misbehaved, despite having been spoken to, may be put on report 

(Pupil Support Scheme). 

 

It may be appropriate to place the pupil on the Progress Support Scheme to help monitor and 

improve behaviour. 



There are three stages – Green (two weeks), Orange (two weeks), and Red (a minimum of two 

weeks).  Pupils on Red Report who show no significant improvement will be given a fixed term 

exclusion.   If there is still no significant improvement a Governors’ Panel may be convened and it 

could also lead to permanent exclusion.   

 

Normal school sanctions will continue to apply throughout this process, meaning, for example, 

that detentions, isolation, or exclusion may be used if deemed necessary. 

 

It may be appropriate for a pupil to be placed on a Pastoral Support Programme (PSP) at other 

times.  If this is the case, they will not be issued with a red report booklet as they will be 

completing a separate report as part of the programme.  The pupil may also require additional 

support from the behaviour mentor, SEN department or wellbeing team. 

 

The Progress Support Scheme will be reviewed annually. 

 

Targeted Interventions 

To support students who repeatedly fail to meet expectations.  

 

Although sanctions will be imposed where students fail to behave appropriately, the school will 

also seek to support students through carefully tailored interventions. These might include:  

 

 Tutor monitoring  

 Departmental (subject) report  

 Progress Support Scheme  

 Pastoral Support Programme (PSP) 

 Peer Mentoring 

 Learning Mentor support  

 Behaviour Mentor support 

 Wellbeing support 

 Meetings with the Behaviour Outreach Teacher 

 Counsellor support. 

 

This is not an exhaustive list. 

 

The school works positively with students and their parent(s)/carer(s) to ensure the needs of all 

pupils are met. In more challenging circumstances it may be necessary to utilise the support of 

specific external support agencies. These include:  

 

 Social Services  

 Education Psychologist  

 Attendance Improvement Officer 

 Children and Adolescent Mental Health Service (CAMHS)  

 Family Support Worker 

 

This is not an exhaustive list. 

 

Exclusions 

In cases of very serious breaches of discipline the school will exercise its right to exclude pupils as 

appropriate and in compliance with guidelines issued by the DFE and the Diocese of Westminster.  

The Headteacher is solely responsible for the exclusion of a pupil. 

 



The Headteacher may exclude a pupil/student (Fixed Term Exclusion) for up to 45 school days in a 

school year. For the first five days of any exclusion it is the parent(s)/carer(s) responsibility to 

provide care and supervision for their child.  After the 5th day the school must make provision for 

the student. The school has in place procedures to ensure that parent(s)/carer(s) are kept fully 

informed throughout this process and that any vulnerable child remains safe.  

 

It is the subject teacher’s responsibility to provide suitable work, when requested, in the event of 

an internal or external exclusion. 

 

A child returning from exclusion, or at serious risk of exclusion, may be referred to the Walsingham 

Room. 

 

A fixed term exclusion may be given for first offences, including if a pupil or student: 

 

 is involved in the theft of a valuable item; 

 is physically or verbally abusive; 

 bullies another pupil or student (including using texting, the internet, photographs etc.)  

This also includes upsetting or embarrassing others; 

 vandalises property; 

 refuses to follow instructions or cooperate with a member of staff. 

 

This is not an exhaustive list.  

 

Permanent exclusion is a last resort at the Saint John Henry Newman Catholic School.  However, 

permanent exclusion may follow if a pupil or student: 

 

 brings an offensive weapon into school (including knives and ball bearing guns or any 

item, made or adapted, for causing or intending to cause injury); 

    purchases or consumes alcohol during the school day when engaged in a school activity or 

when travelling to and from the school; 

    is responsible for involvement in drugs (bringing into school, handling, using, dealing or 

concealing drugs); 

     is responsible for extortion; 

     is responsible for a premeditated attack or an extreme act of violence. 

 

This is not an exhaustive list.  

 

Permanent exclusion may also follow repeated disruptive behaviour, despite interventions, such 

as a Pastoral Support Programme and/or fixed term exclusions. 

 

Searches, Screening & Confiscation  

The school has a statutory power to set rules on searches and screening and have a duty as an 

employer to manage the safety of staff, pupils and visitors. Items as outlined in the school rules are 

prohibited and as such will be confiscated if found during the screening process. 

 

Prohibited Items  

 An article which the member of staff reasonably suspects has been, or is likely to be, used 

to commit an offence or has been used to cause personal injury to, or damage to the 

property of, any person. 

 Knives or Weapons. 

 Alcohol.  



 Illegal Drugs / legal highs / undeclared medication. 

 Stolen Items. 

 Cigarettes and smoking and vaping paraphernalia.  

 Indecent and inappropriate images. 

 Aerosols. 

 

Training  

The governing body will ensure that appropriate high-quality training on all aspects of behaviour 

management is provided to support the implementation of the policy.  Appropriate provision, as 

identified by the leadership team, will be made through INSET opportunities via the schools 

internal CPD programme.  

 

Data Management  

 The prompt and accurate recording of incidents is considered particularly important to the 

effectiveness of the school’s behaviour policy. 

 All staff are aware of the need for timeliness, accuracy and detail when reporting and 

recording behaviour incidents. 

 The school maintains accurate records of behaviour incidents and actions taken. 

 The school records and reports details of searches, pupil restraint and incidents of a 

bullying or racist nature in accordance with its statutory duties. 

 The school uses an electronic database to record the application of rewards and sanctions to 

enable forensic analysis of trends amongst key groups of students. 
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