
  

 
 

 

Rationale 

To develop a supportive framework and environment where any form of bullying is unacceptable and 
all its consequences dealt with appropriately and promptly. 

 

There is not legal definition of bullying. However, it is usually defined as behaviour that 

is; 

• repeated 

• intended to hurt someone either physically or emotionally 

• often aimed at certain groups, for example because of race, religion, gender or 

sexual orientation. 

It takes on many forms; 

• physical assault 

• teasing 

• making threats 

• name calling 

• cyber bullying – via mobile phone or online 
 

Our Aim is: 
 

• to create an atmosphere in which mutual respect and tolerance of an individual's right not to 
be bullied, emotionally, verbally or physically, will thrive; 

• to encourage pupils to take responsibility for their own freedom from intimidation and the 
freedom of others in the same respect; 

• to encourage a consistent approach and attitude by all adults which creates an environment in 
which incidents can be dealt with appropriately and promptly; 

• to create an open atmosphere within the school where pupils can go to a variety of listeners for 
support. 

 

We will: 
 

• ensure that we all recognise that bullying does exist in this School as in all schools; 

• ensure that pupils, students, teachers and parents are aware of our School Code of Conduct, 

by displaying it around the school. (Our Year 7 pupils recite this at their Year7 
Enrolment Evening.) 

• speak about anti bullying at our new intake Induction Evening when Sixth Form students 
speak; 

• promote discussion on the topic within PSHCE and ensure parents are aware of our stance. 

The underlying theme should be that of rights and responsibilities – pupils have a right to 
learn in a safe environment and a responsibility to treat others in a respectful manner; 

• encourage an atmosphere in which pupils feel comfortable to confide in staff with a promise 
of investigation; 

• provide an on-line reporting system (SHARP)for pupils and students to use if they wish; 

• advise all staff of our policy, procedures and sanctions. 

 

 



Our anti-bullying stance includes intolerance of racist or homophobic comments, behaviour or 
actions. We also attempt to prevent, and deal with, instances of cyber bullying of pupils and school 
staff. Racist bullying is logged separately to other bullying incidents, and reported upon annually to 
the Governing Body. 
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